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(1) What is one major difference between explicit and implicit biases?
A. Explicit biases are always negative, while implicit ones are not.
B. Explicit biases can be consciously acknowledged, unlike implicit ones.
C. Implicit biases are reported in surveys more accurately.
D. Implicit biases are usually stronger than explicit ones.

(2) Which of the following is an example of how implicit bias may negatively affect Black patients?
A. Their pain is overestimated by providers.
B. They are prescribed more expensive medications.
C. They are seen as less medically compliant,
D. They receive excessive follow-up care.

(3) According to the passage, what is one reason implicit bias is dangerous in clinical settings?
A. Ithas no real effect on clinical outcomes.
B. Itinfluences decisions without the provider's awareness.
C. Itis openly visible and easy to fix.
D. Itleads to immediate legal consequences.

(4) What does the passage suggest healthcare institutions should focus on instead of reducing implicit bias
directly?
A. Eliminating the harms caused by bias
B. Increasing salaries
C. Replacing biased staff
D. Using more surveys to track bias

(5) Which of the following is a suggested strategy for clinicians to manage their own biases?
A. Avoiding diverse patients
B. Ignoring their own assumptions
C. Relying only on Al tools
D. Taking Harvard Implicit Association Tests

(6) What is the purpose of “active-bystander training”?
A. To help clinicians write better research papers
B. To enable clinicians to recognize and interrupt microaggressions
C. To measure implicit bias more accurately
D. To teach patients about bias

(7) According to the passage, inclusive curricular materials should include:
A. Diverse imagery and examples
B. High-level statistical analysis only
C. Legal disclaimers for patient care
D. Technical language and strict definitions

(8) What kind of technology are researchers at UW and UC San Diego developing?
A. A tool that tracks eye movement to detect reading fatigue
B. A wearable device that prevents bias
C. Al that provides automatic diagnoses
D. Software to detect nonverbal bias signals in real time
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A. Implicit bias can affect healthcare decisions without the provider being aware of it.

B. Current methods of reducing implicit bias have been proven to create permanent changes in

individuals.
C. Many U.S. medical students reported being exposed to negative comments about Black patients during

their training.
D. Explicit bias cannot be measured because it is unconscious and automatic.
E. Healthcare institutions should avoid addressing implicit bias because it cannot be eliminated.
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Advances in Technology for Cancer Diagnosis

A History of Health Disparities in the U.S.

Reducing Administrative Burden in Health Care

Tackling Implicit Bias in Health Care

The Role of Legislation in Eliminating Discrimination
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The article explores the impact of both explicit and implicit bias in healthcare, emphasizing how ( 1 )
biases in particular are unconscious, often operate automatically, and are difficult for individuals to recognize
in themselves. These biases can ( 2 ) the quality of medical care, contribute to unequal treatment of patients,
and reduce diversity within the healthcare workforce. Although a variety of ( 3 ) have been introduced to
reduce such biases — such as bias-awareness training and perspective-taking exercises —none have been shown
to produce long-lasting effects. Therefore, experts suggest shifting the focus toward managing the effects of
bias through ( 4 ) awareness, inclusive and reflective education, and the implementation of consistent
institutional ( 5 ). In addition, innovative technologies are currently being developed to detect and
potentially ( 6 ) the influence of bias during real-time patient-clinician interactions.
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f91.  Asa future doctor, you may encounter patients whose cultural or personal beliefs differ from your
own—for example, in cases where they refuse certain medical treatments. How would you
respond in such situations? Provide an example of how you would respect the patient’s values
while fulfilling your professional responsibilities. Write approximately 100 words and indicate the

total number of words written in the parentheses provided.

2.  Write a paragraph of approximately 100 words describing the graph below, which shows the

causes of anxiety in Japan. Indicate the total number of words written in the parentheses provided.

Causes of Anxiety

(COEAMCDEXL T, ATFHEDBIRIC KD, RHLEL A, )

(Source: nippon.com, 2021)



